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HMH’s executive board is aware of responsibility for implementing and maintaining an Integrated
Management System (IMS), for meeting needs of customers, employees, stakeholders and last but not
least responsibility for the environment, where the company operates. Therefor Managing director
approved the comprehensive policy of IMS.

Integrated Management System Policy

According to adopted IMS in line with the company’s business strategy, HMH’s executive board is
committed to proactively fulfil EN ISO 9001:2015, EN ISO 14001:2015 and EN ISO 45001:2018
requirements through the following commitments to:

1. Satisfy applicable requirements of the quality management system (QMS). Continually improve the
suitability, adequacy and effectiveness of the QMS.

2. Satisfy applicable requirements of the environmental management system (EMS). Continually
improve the suitability, adequacy and effectiveness of the EMS to enhance environmental
performance.

3. Satisfy applicable requirements of the occupational health and safety management system
(OH&SMS). Continually improve the suitability, adequacy and effectiveness of the OH&SMS by
enhancing OH&S performance. Provide safe and healthy working conditions to all employees.
Proactively take actions in accordance with objectives to prevent work-related injury and ill health.

4. Identify and perform risks assessment within the framework of the IMS to take actions which lead
to the prevention of undesired effects, elimination of hazards and risks or reduction of negative
consequences for the quality, environment and occupational health and safety.

5. Require an appropriate co-responsibility of each employee for sustainable reducing of negative
consequences for the product and provided services quality, negative consequences for the
environment and negative consequences for the safety and occupational health protection both at
company’s and at customer’s workplace.

6. Achieve continuous improvement via not only compliance with legislative and other requirements
we committed to fulfil, but also via specific customer’s requirements fulfilment.

7. Educate and retrain our employees regularly. Employee competence development and raising
awareness of the IMS is one of the company’s priorities.
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8. Promote the systematic consultation and participation of our employees and employee
representatives in implementing actions for the continual improvement of the OH&SMS.
Communicate the relevant changes in OH&SMS and results of the continual improvement to our
employees and employee representatives.

9. Protect the environment and take proactive actions aiming on prevention of environmental
pollution.

Bratislava, 30 Dec 2021

Ing. Tomas Horvath
Managing director 'i.
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